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Investigation of Pharmacy Staffing in Medical Institutions in Kunming City
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ABSTRACT OBIJECTIVE: To provide basis for improving the reasonable pharmacy staffing‘in medical institutions, and provide
reference for developing management-related bills for the pharmacist. METHODS : ‘Questionnaire survey was conducted for the gen-
eral information of pharmacy staff in 114 first level or above m€dical institutions, the collected data was brought in Excel for estab-
lish database for analysis, then suggestions were put<forward. RESULTS: Totally 114 questionnaires were sent out, 114 were effec-
tively received with effective recovery of 100% . The results showed, in the 9 tertiary hospitals, 32 secondary hospitals and 73 first
level hospitals, the proportion of“pharmacy staff to total pharmacy staff was 5.75% , 6.06% , 4.87% , the proportion of pharmacy
staff younger than 30 ygars old to total pharmacy staff was 53.06% , 36.38% , 43.45% , the proportion of pharmacy staff with bach-
elor degree. or above to total pharmacy staff was 43.27% , 37.19% , 21.43% , the proportion of pharmacy staff with pharmacists
and above, titles to total pharmacy staff was 51.03% , 40.04% , 38.69% , and the proportion of pharmacy staff who participated in
continuing education to total pharmacy staff was 21.84% ,10.57% ,42.26% , respectively. CONCLUSIONS: The authorized strength
of pharmacy professional and technical personnel in medical institutions is insufficient, which needs to strengthen the rational alloca-
tion of pharmaceutical human resources, improve their education and job titles, optimize age structure, strengthen continuing educa-
tion by variety of ways and improve pharmacists’ quality to promote the development of hospital pharmacy.
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Tab 1 Quantity of pharmacy technicians and composition

in different levels of hospitals

HEASAES NRBILH, %

43.45% (WK 2) . WELR LR, FRERAF NG LIFHEL

Ui (AR 30 2 LA )y 32, R BT R BT JLAE A SR A2
®2 BRERHGFANRFRMME(%)]

Tab 2 Age composition of pharmacy staff in different levels

of hospitals[case( %) |
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Tab 4 Title composition of pharmacy staff in different levels
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Tab5 The continuing education situation of pharmacy staff in different levels of hospitals[case( %) |
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