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Research status of TCM human resources in China based on bibliometrics

SUN Jiaying"**, LUO Jinping"**, ZHANG Qianwen"*’, YIN Wengiang"**, CHEN Zhongming'**, REN Qichao’,
MA Dongping' > *(1. School of Management, Weifang Medical University, Shandong Weifang 261053, China;
2. “Health Shandong” Severe Social Risk Prevention and Management Collaborative Innovation Center,
Shandong Weifang 261053, China; 3. Collaborative Innovation Center of Social Risks Governance in Health,
Shanghai 200032, China;4. Personnel Section, Yantai Yuhuangding Hospital, Shandong Yantai 264000, China)

ABSTRACT OBJECTIVE To understand the current status of research on traditional Chinese medicine(TCM) human resources,
and to provide a reference for expanding research ideas on TCM human resources and promoting the construction of TCM talents.
METHODS From January 1, 2000 to December 31, 2022, literature related to TCM human resources was collected from the three
major databases of CNKI, Wanfang and VIP. Using CiteSpace 5.8 R3 software, visualization analysis was performed for the
literature in terms of publication time, journal sources, authors, institutions and areas, funding, research content, keywords, etc.
RESULTS A total of 324 literature related to TCM human resources in China were included, and the number of literature issued
showed an upward trend, with an annual average of 14.09 literature; 161 kinds of journals were involved, core journals accounted
for 18.21% of the total publication volume; a total of 23 authors had published 2 or more literature, with a total of 55 literature
published (16.98%) ; a total of 416 institutions were involved, mainly schools (66.83%); 60.49% of the literature were supported
by the fund. The majorities of 324 literature were survey studies (170 literature) , and most of them used self-designed
questionnaires (55 literature) ; the high-frequency keywords included talent training, human resources, TCM, etc. The keywords

L 99 ¢ LI LEre

were clustered into 7 categories, such as “human resources” “talent training”“TCM industry” “TCM services” “talent training models”

“fairness” and “TCM talents”. The main problems described in
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the literature included insufficient talent, lack of reasonable
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resource loss were the corresponding countermeasures proposed in the literature. CONCLUSIONS The research on TCM human

resources starts late but has developed rapidly overall, and the quality of research needs to be improved; the structure of research

team is single and unevenly distributed geographically; there is a structural imbalance in the allocation of human resources, as well

as problems such as a shortage of professional talents, low levels of education and training and incomplete development systems.

KEYWORDS traditional Chinese medicine; human resources; bibliometrics

W 254E N P AR RE BT TEIRYT W R L 2 K
s FHBEMENS 55 7 T EAT A SR iR 3. e+ AR
PISE, 3 e (55 B e (S 4 sl v B2 24 R, AT STt
(A N RS E B 2 ), i B2 R A i il — 2
#2505 A, R [ IE AN 5 32 2 B 7 DAEALA Y rp
FHERIR, o s 2 f A R IR 55 th s I A B R B R A 1Y
BV RS A, 324 X RO T I 2 i 55 i s 2R OE
FEZHHETE

AA LSRR R RIS — PRI, YuT, FRE T
B2 25 N 1 BE IR i 2 R S AR fE H A3 A AN
AJAEI) R, 1 25 A 7 TR A A SR T AR AE TR BE A
iy BUHT MRS R . T ST, AR AT R
BRI RCR S B R T i R A COh 3R
G0 E L H bR XX — R ), F R R
IR ENR T PR T B2 AA R SRR X
MR ST TWRAFIT, S T HA R HAr S
Tt , A v B8 24 A5 R A R SR AR AL T IR S A LR R, [l
JasiHh 5 25 N IR ) e SR DR o Bh R SR h R 25l
HA B MILE Lo NI, AR SCHAM SR T2 £ 3
A3 A 3 [ AR B 25 N g IR A sk A 6 SCRik , R
CiteSpace FAFHEAT WAL B , 58 SCHRRHAE R FE 20
AR, Rt —2540 T v B 245 N 1 S IR AT ST SR R sl e
YNGR MI R BEHR S %
1 #wREHZE
1.1 #ERRIES X R R

T H TR ) 4 OB T (CNKD T 5 50 A 4 35
T (VIP) = REHE P rh k47 SCERRE F , K R R
200041 H 1 H—20224F 12 A 31 H . VCHECEEEE R K
HEVEIC ™, R ] el 4 AT 3R, e = (B
25°OR “HEETOR ‘12" )and /= (“ A J1"OR‘ A J)
IR OR AA K% OR A ST BEIRBLE )" WIFIRIE
ANBR B RR A S v S, SCHRIS I BR 5 Ry 2 AR TS S
1.2 XEAN SHERR AR

YR FR A T [ OE 2R 3R 014 v B 25 N ) R A
Sk

HEBRARHEALSE : (1) TCTLIRAR 4530, sl R AR L
Fa S5 B STk s (2) 3 & Sl A HERFOE A
SCHik 5 (3) A G R 1SRk

- 2976 - China Pharmacy 2023 Vol. 34 No. 24

1.3 HESLXSHRTE

R A5 2 A5 HE B A 9 7 128 SCRR , # SCHR LA “down-
load XXX" iy 24 FAR-A7F R “txt” #% 28, F| FH Note Express
32 WA X SCERHEA T3 28 il ok A SR D RE ik PR A
SCHIR 0T T340 W7 BT i 1] P9 SCRRae ok 2 — 20 D) 47
B OCHER NS FIWT . SR Excel A4, REAN A SCHR 1)
FEAAG I (R R R) B TR IR AR R FEpLes |
B &SR ) BN 2 (SR8 Dy OB R A7 [l R K
X RGN BL) AT Ge it ar b, IR K SR .l
CiteSpace 5.8 R3 ] MLALAK A4 , it Bisf [ [0 {1 15 Ay 2000 41
1A —20224¢E 12 47, BF ] X [H] 1522 “14E 7, 7E “node
types” BETI H BEPE “keyword” , X 25 £k 8 T =ik Sk A& BY
VI A M 2% (pruning sliced networks) ™, Fl| F “ XF £ L1 8% kb
(log-likelihood ratio, LLR) " BRI W) REHEA T RIS M, 4=
e A O SR SR 2R T T T A TS B ™ PR DG B m] ]
BEAFPE A AN SE IGO0, B0 “ citespace. config” SCAY H
i) “NounPhraseWordsMin” 1 “NounPhrase WordsMax” 4§
{8 FUE O 27 Fs”, RISCHE Rl R 2 A5 e 8
=N
2 #R
2.1 XHEEEER

TR IR 761 , Zead A EIFARIE A S HEER bR
R 1 | e AR A5 STk 324 F , LA 8 7 B M &%
NES

I R AR AEME ) A K R ARAT SR (n=761)
[CNKI(n=260), VIP(n=317) , J7 i i (n=184)]

I

| 232} Note Express 3.2 4445 i 5 3845 3Ck (n=657) |

I

| T 28 R 3 Sk (n=652) |

I

ARG HEBRAR U HEARAT Sk (n=324)
[CNKI(n=125),VIP(n=179) , i J7 i (n=20)]

Bl PMAXEHHFERERGR
2.2 XEERFR
2.2.1  SCHR A& 2t a) B Ko
2000—2022 4%, Wi = 25 N 7 5 YR AR SC SCHR I A7 34 A
R 14.095 . Hid, 2000—2002 4F % iR A/ BRAE

HhEZG 2023 4E5 34 4245 24 3



L2~ 3 J5 , $7R IZ ST L WIEE A 5 2003 —2009 4F, &
SCEE SN, B/ LT 2010 —20224F, K SCE:
15 % 2h B 5, I 78 2013—2014 4F . 2015—2016 4F |
2017—20184F . 2019—2020 4F . 2021 — 2022 4F- #4145 45 4
TR AR S P E TS E, IE T 2021 AR B EAE (29
R o SR 2,

B2 MNTEEERELIERL

2.2.2 WITPRIE

MIATERIEA R |, 324 f SCHR & FRAE 161 Fp 7] I,
Horh g S =5 FE NPT 12, 2t b Scik s gy
36.73%(119/324) , R SCHA I, BOCEHERT 3 (2894
TR B8 2448 B 2 A ) el o B 24 AR 2 2
B)YMCEEHE ), 53 #5524 5 (7.41%) (19 5%
(5.86%) Fl 1455 (4.32%) o 12 FUIFI 2 Ff Ay v SO0
AP], LFP A E B2 5 | SCEHRE 2 (Chinese science cita-
tion database, CSCD) ], 2 il >y v ] A SCkE SRl
] AMI(advances in management and information ) Z% & 1
MrigbriA R, BRI 1, SIS, CSCD.
HRSCZ s E A2 B2E T SCE T (Chinese social scien-
ces citation index , CSSCI) £ AMI 1 1] 28, 3¢+ & SCiik B
$18.219%(59/324)

F1 HNIEHETIRIES R (BXE=6)

#4 i s A || #4 WHE AR K%
1 PEHERAE bl 4|6 PEHESERHE 7 216
) TETEARREEEE 19 58 || 6 MEEHSR 7 216
3 14 430 || 6 TEHE 7 216
4 hEREAREE R 9 278 |10 PEDERDER: 6 185
5 IEBEE § 247 |10 PERSR 6 185
6 EEREHAe 7 A6 |12 TEREREES s 1.54

a: AMI T b: CSCDHI T o SO0 93 1)
2.2.3  AEF MUY S IX 53 A

SRRV SR, 324 7% SCHkH , 4 258 7% (79.63% )
262 S LA AR B GRS G e S s — 1R 2926, H:
A 207 LASE—AE# & SCARS 5 LR —1E& & 33
T, L6 A LIS —VE# R SC 20 o ARIEE Sl e 1, 0
V3 TR SR I 38 1 R S i oL 5 T A% O T e e 7 3
RV ITARAY 0. 749 48 , BB OMAZ O EE #5 K SC 20
KU L R B H R S AN AR T A & SCHE I 509%™, A

TEZED; 2023455 34 45 24 1]

WFFE, S 25 S UL Ve SL 234, R S 555 , i
SR SCHE ) 16.98% , 1 I8 AN B R 1 & SCEESK Ui
Uik AN (2 ST

W —AVEE BT BTG AU S 1 R RS
SCHR 5 79.01% (256/324) , # J 2 K X LA E ) i 20.99%
(68/324) ; 324 f SCHR L ¥6 S & SCHLMY 416 5, Hor,
66.83% (278/416) K H 2~ H , 15.63%(65/416) >k H EE B,
7.69% (32/416) . 6.01% (25/416) . 2.16% (9/416) . 1.68%
(7/416) 7352k B BUNF WS FE X A kS5 HLAG
Al

WER—VEE B I A SCRR R, R SR =50
BIMLA AL 16 52, 3L & 3C 125 7 (38.58% ) ;31X 16 ZALKIAY
RICHHERT 1067 (FIE81) , B R, Horh & S0 it i
ZH et EA R (195) . 4Rk 2,
R2 MANXBHE—NEEBIHHNEXEN (KX

==55)
4 k] BRI % | 4 it FOCRIE %
I EREGRE 586 || 9 RITEGRELHEE 6 185
1 THRESRE 13 400 | 10 THoPEA K 5 1.54
I METEAKE W0 309 || 10 BRITREALE 5 154
4 RS 9 278 || 10 WHbhEZ LR 5 1.54
4 WEREGKE 9 w810 EEkE 5 154
4 TREPEGRE 9 8|10 LTES R 5 1.54
7 WERAkE § 247 || 10 KshEd Ry 5 154
§  JPERRAKY 7 26 || 10 FEERKF 5 1.54

NS —AE2E BT JE LA A b IX 431 R, 324 7 SCRik
A AE 308 (BT L ATR X)) BAE 3 4 [ Ho
K =10 58 B3 K 1248 (EEFETT ATRIX) , & 3C
7 70.68% (229/324) 5 J& SC L HERT 5 7 149 430 2 3k 5t
(4255 J 7R (265 JLJ5 (235 ) VL (21 4 ) A )i
(185%) . #iRIFE3,

R MAXHME—EEFRBENHEHBE SR (AXE=
1055)

#4 WM RocRm b | B2 WM ROcRE S
1 Bl ) 12.96 6 i) 17 525
2 % 2 8.0 § a4 15 463
3 I 3 710 9 T 14 43
4 L 2 648 10 ) 13 401
5 il 18 556 1l i} 1 370
6 % 17 55 1 i 1l 340

224 RN

MEEETEBRFE , HA 60.49% (19 SCHk (196/324) 3k
T34 T HE, 2003—20104F, 35453 4 U B Y SCEREL
HAXTED, 2011 4 5 S sh BTG S, Horh 2021 4
AR TR SO R 22 (21 ) , B L4 S 1 B
W HE T I 9 40 I A7 T ALY AR TR R G . &5 R
L 3,

China Pharmacy 2023 Vol. 34 No. 24 -+ 2977 -



B3 MAXEHHEERESIZHFER

23 MERANBEHT
2.3.1  WIESEB RISk

MBS AR R A 170 55 (52.47% ) AT,
A 15455 (47.53%) IR WIFE . WBFFE 5 ok F 18
w20 AR (55 5% ) , FUOURN RO 5E L UhRiE
MG T 1 LA I B AR X TR AR R e
Z % (Gini index) % \ 78 /K 7 $ (Theil index) 2 4 4
% (central index) 7% . T4 %% i %% i #5 41 (health re-
sources density index, HRDI) % B4 2% 43 (data en-
velopment analysis, DEA ) T i T (14 €2 T3 00 A5 764 5
[l , 835 S 25350 B (strengths , weaknesses , opportuni-
ties and threats, SWOT) 15 i A - 18 It PRAE f# HEF (tech-
nique for order preference by similarity to an ideal solu-
tion, TOPSIS) ¥ \ AH X 45 M 4 22 (relative standard devia-
tion, RSD )% | [ A B4 7 (fixed effects model, FEM)
F 5 D0 RS AR R 1 P S, &R 4t (geographic information
system, GIS) &5 )51k, 4R ILF%K 4,

F4 WHANXEHARFTEDT

4 WA WRowtE | e WERE W ROk
| VLS 55 §  DEA 5

2 NERGRHE: 17 §  SWOTH: 5

3 il 16 12 fi§f-TOPSIS I 4

4 Y tis 15 13 HRDI}: 2

5 WA 1 4 RSDH: |

6 RIRRHE 10 4 FEM |

7 sk 7 14 AR |

8 LREE 5 4GS |

8 TREHEER 5

2.3.2  JCHEHA T

AR SCHG SAERRIE Ry 19 a5, {8 CiteSpace 1411 AT AR
A3 T T RE R4 T S TR TR 20 T L 3R 28 40 B R 28 B4y
BT, A5 20 BUSRHERT 10 07 (55 051 i &) . Hor,
H I CHERT 307 19 43 R A A B % (5410 L A T BRI
(53K HHEEZ5 (48 Y) 5 b M HERT 2 1 AR = A
PR (0.55) FLAA 1537 (0.52) , i /R3x 24 Sk 5 HAy
KRR RN B . SRS,

O] SR 2 (R 3 ] S BT 55 4 78 00 T Ao
BZONAE SR, AR BN 98T
SR RS PRI 54 4 248 S (HE4R 536 2%, 4% 4 HR AL
70.017 5, RIS IRHAE (B OfH) 4 0.641 6(>0.3)

£ 2978 - China Pharmacy 2023 Vol. 34 No. 24

x5 EtHBSUAHERT 10 LM X EIRAHHER (H

WX =9)
#4 Feithi S o < 4 Kt Wk bl
1 M 54 05 7 R ER 18 005
2 NI 53 055 8 N 13 007
3 MEZ 4 033 9 SRR 1 001
4 i k) 0.10 10 MIRER 9 0.06
5 Lagl pi] 0.1 10 Lt 9 0.10
6 MEREX 20 0.5 10 PRGN 9 0.06

SR AN T2 AR “H0 NS BRIR” “#1 N A B
FET g2 Al H3 T R 2 IR S5 A N A R SR
“HE LSV HE TR 25 A AT 5 25 BRI AR R (A (B S B
PIRF 0.7, LB BB B R AP PRI SH N 0.886 6
(>0.5), RUIRAEGILATFERE" ", 2R NEKE,
F®6 MAXBKBIAMNBEREST
TR S LLR 3 B LLR )

# 49 08980 AJIBIR(35.66) SR (21.19) PERRE(17.50)

# ) 08210 NABR(45.16) WEZF(1156), FH(7.68)

) b 07960 L (16.79) P (1593) EER(12.54)

) b 09290 PERZRA 441) HEATKIE(14.49) 4K ARSI 0.60)
# 2 09720 AAHRKEA(22.53) 12 (11.96) EHZH AL (11.76)
# % 08890 ATHE(3196) J/RAR(27.26), DAETERE (2261)

# 14 09010 EEZGAA(20.06) LK (6.09) FHEHE(6.09)

PL5E BRoE i (strength) HEFY , 47 TR 22 BT -
MR R, HE 48 S 1 BRI Ry “ A rh 2l
“HIRFREL  FRPEE SN 4.93.3.36.,3.005 58 BLHT ] HE
S d (KR GBI g BE 2 LA IR, RS )
2016 —20224F, 255 ILE 4,

Jetin] ARGy BREE JFIRIEGY ARG
A 2017 493 2019 2022
FHEW 2008 336 2012 2017

FIRAM 2019 3.00 2019 2022
AAEFE 2000 297 2012 2017

2000—20224F:

RIFEEIA 2012 280 2012 2013
BRRHY 2019 257 2019 2022
PERFRE 2019 214 2019 2022
FE 2002 208 2002 2006
IR 2013 203 2013 2015
AAtESH 2003 202 2013 2014
1R 2004 1.99 2011 2015
PEER 2005 1.99 2018 2019
PEFEAL 2003 1.81 2003 2006
FEH 2005 1.80 2020 2022
FEHAT 2004 179 2014 2015
BUSFAA 2010 177 2010 2015
FEHPEAR 2016 1.68 2016 2022
S 2008 1.62 2008 2011

El4 WAXEXBIARRIEE D (HERT 18 4L)

2.3.3 R ASTRIEAEAER ]

AT GEXF G SCHRA A 1 v B2 25 N B2 IR A7 AE 7]
BREATIAG, A 17 T (454 %), Horr, 3 KRR e v
f) 5 T F2 IR IR A« (1) A AU AR 2, F7 R A4 2k
(109K, 1 24.01%) ; (2) HbIX Z5A 0 A AN G B (511K,
di 11.23%) 5 (3) A A B Il = & Bt 4] (46 K, 5
10.13%) ; (4) LMV HRBE AR, AA R 2 157 (43
Wt 9.47%) 5 (B5) NA RS AT, m = mAA B
(34, 5 7.49%) , GEFILE 5,

L

TEZED; 2023455 34 855 24 ]



120

9
1004
¥ 80
X
= 604 -
X 16 ¥
=
*34()— 34 30 . 31
26
20 ; v
ol n [ | | 1 'l 1 1
HAESRKIAEZEEEEX<S£LERE
FEMEArHFFFEFERNEOLEN
TREKRNRIFBRESZXDARHIER
<<-<<<<E}E§H>?J‘%¥"¢%‘%@ﬂ§
ez

BE5 MAXEERIHEH NN FREFEEEDRT

2.3.4  XPRIRIEN

ST X LKL 7 THIATAE RO TR L, 49 Ji SCRik (15.129% ) $2 1
NEFRFEERE AR i Z R AA AN ol BT 5 14 5
(4.32% ) $i& H 07 A 41 bl D15 50 1) 5 A4 0L 1880 5 R B AL
il H S R U025 1355 (4.019% ) H2 M R g 24 i EE 24
ANA T2

EEE AA R IR A AE AL, 57 e SCHk(17.59% )
P 07 2 st N R R ™ B b X P S
W5 | NA B P FIAUE 5 56 s (17.28% ) $it 1 2 37 Ao
R ESIHLH] 5 29 55 (8.95% ) HE H B RS I Ji £ i
HH ;280 (8.64% ) $ H E A 58 B WK S B S % 45
b PRIER B AN A 2 A B E .

B XoF IR 4514 3R 5 TR 1) [T, 96 i SCifk (29.63% )
2 HH A B R A A G A B 5 60 i (18.529% ) 72 H vy
TR ER R 7 B, e 1 T I+ o B 2 e e R 55 1k
FERE 5 23 5 (7.109% ) B B 5 I 5 38 AH 1 Y L 42 BB
T
3 Tt EEIN
3.1 FEHANEEARES I, EXERELFH W
RREBRRIETF

2o, FRIE R 245\ ) B IR SR 0 A DGR G T
1990 4E R Ji , 2B H M , 2000 4F ke & R S E Jnple . A&
SO MR SCETRIRF 2004 4R 5, FRE T EE 25 A R
FHOGSCHR Y & S 0 E T, nT e S5 E K973 1R i
YR ST S S A L T R B A B 24—
FL RN £ TAEA G, A1, 2015,2017,2019 453k [E
rh e 245 N 7 GE IR A G SCHR Y R 430 22 T 2016, 2018
2020 4F, AT 5 (= 24 {a R Al 55 & e 0] (2015 —2020
AE) VA (2015 4F ) ((rhAie N RN o B2 257 ) 1E 505K
it (2017 4F ) (e e [5] 55 58 5 T ik v = 24 15 7K 4]
B & R L) % A (2019 4F ) & Bl A G s h THF
FE A 5 ME L BB 18 05, A OGS R R 1k L
2016,2018,2020 4F % & SCEIERT—4FEA Br TR, &
B 25 A BRI DCAIFSY & SCIEAE 2021 AR IR B,
BT — 5 WG R, 4 S0 HF ) B g i 2

TEZED; 2023455 34 45 24 1]

Fh, Uk B 2 SR X 2 40 8k A R AL A AN T o (L4
ASCHRIHH R IR | & RAE BT TLAE A% ORI
SCHRER D (5 18.219%) , $27R 24 i gk [ Hh B2 25 A 1 B2 U3
AHSCAIFFE (4 5 iR A4 T o 1 DU L B 25 A A &
P ) Bt 75 B i Al B AU A v 1 25 A A
HEBE, AN 75 o B 2 GRS B AA 5. AL EH
HEUL, B ST R IE TR R B 2 N ) 9 U R 0 40
B MR FE T B RR B , 4 TR T o8 B, LAFE
SO BOR 1 e SR T i S5 48 bR T e 2
Flbry s LRI,

MWFFRIERITT A, AR et R 2, HZ
Wt [ TR BRI X 50T E N R
B MSEEt . IR HEL, I K 45 BR 2 B 1Y
FHOIFOG 3, R St 8 e 55 7 O v B2 25 b R A
(4 AR s U Bh R L O AT S D A TR A
WF5E . BEA, 2407 ] P v 0/ e 2450 e 5 Bk AT T3 340 7
R EZ | R AR E A IR, B RN
SR ] S 1 el 7 Ji AT F7 58S (4 CanMEEDS AE4E™)
PHATRC R, MR F ki s v Rl

P K e ) B8 2R 25 R 5 B 85 A 11 43 W 4 S
AL ARSI SCER B T R 25 (h s 2y P R I
B 2L A ) (B 25 A I R SR B A (A
Brge SRl N BRI ERAE ) AP S 25 A S R TR Y
WFE T A GE BRIR RBGES) , o, 2P EF
RGN YT P B NSRRI R A%, i
AR B XTREIR A IS 220 S I Je R 2R IR
RBORSE I P8R TR RIS Tk
A2 (i F T 9 28 B = B i, ELRH 7 %ok 5 o LA s
o WULSEH HUL, HF 5T AR T L AR i 5
GEA MR R 25 R JEBUIR , 2 MO R £ B S L n
A FH O SR B v 5 24 X ) 95 L O P RS Bl AR
T 8 FH 28 R 2R ORI €0 T AS U A 285 5 (0 5 12, 26V
W NG R L B AR A SERE b A SR 1 A 7 R
PO o AR, IR BUIR 5 X SR FT 28 A o
FEAR LA TR v s 24 AT SR IRAF S B , Akt m]
AR B 2 N g G R A A B 1 O B v e 2 [ Bk
RS RPN NIUR e 1 W 8 = N5 N ) R
5y, 5 E TR T A Rl
3.2 HEHANHBBEFRNAERE— HEHHHRE

M B 2 T R IR ST B AR L R L.
St (DG MAZE R B— . ARSCZE R R, M hi Tk
s 25 N 1 IR A S 2208 1 2 iR F R BE LB
JRF B FRAR Y BB /D, i HA R 33.17%., HEBEZ)
N TG ) £ ZE T R B TF AR ML (HIZZE ML

China Pharmacy 2023 Vol. 34 No. 24 + 2979 -



1 DT FRBEAE R A o (2) Mo A AN A SCHR S —
YEH T @A Z 46 h FAUE AR I SF L5580k &
REN OB X, o] g5 &5 & K- (&
J7 AR N F R AR R B 25 AR A G
WA H d, oK DANMN TR S 5E, £
R SN GAT TRl SR R 2 5 05 )5 L DX Y
JEBUIR , TR 0] AR A , 46 HR AR | S50 Pk 8 ) %o 58 5
BRI T AR AR , IR A B A, A B 25 N A /Y
Yoy SR AR
3.3 HEHANEREEEHMERE

T L A GG A SCHR IR 1 2R 25 A ) IR AR AR Y
I) 831 2 3, ] b B 24 N R L e A A e A R AR
PRAEHL X 2546 (51 1K) (24 7 4546 (30 ) 5 AR 2544 (26
PO JA I

Hby DX G5 e Al R IUN ARV AR IX A P X EL
P TS NG 0TS S R AR ] DR T BT
TEFL B AA BRI G , B2 I R 2 T AL U & iRk
7, BEoR R B 25 A\ 0 B IR R e ELA — i 4 |l X R B
PEo A1, [ 5 B 2555 PR R R rp B 24 % 7]
Bt 314 T B G F A AL FEALRAS . st
b= R R S R N =l B O DA S i S
DU RN AR S E [ R R T L = AL R
DAFFEHL Y . AL EE, BUMERT T 25 58
AR A 5 Fe ML, ol a4k S8 A BURF 4% 98 45 5 =
RIFBAEN 256 B+ B 7 (R "5 5t e 5
“TEAL MG G, 7053 R HE v s 24 AR IR T IR R AR A
FH TS BB 7 o IR =2

=5 13 G5 K O A T2 BRI AR TR [ B 25 A AT 2R D
BARRAR Lo A L, BUN R RS = 2= D h
= 25 N A BRI, i vp s 24 0 9% 0%, S 32 T
VEB ML RS BB W T4, S — 9 P 45 = B 5 | 2E
Ja B 25 BRI SR AR, S A R SR AR LRI

HRRR 235 4 < Ay 32 B AR A v R FR v 2 25 A A4
i UK (BRI GRBR A A R R 2 9 0 LA T e R
FRAA TEEASE ; A0, B GRR A A Z 5 T B
VLB BB, B2 ST B E AR AR 2 o 2021 4F,
F A GRS R R A =R TS R A O T
TRAL TLAE ol B AR N BLHRRR I BE O i 4 5 )3
T — RNV PLSehn e, X2 A Ll R
NGB S AMESEAERARZEIR B AN IRk 557K
-, LA G BR8] e SRR T o DR B )
K R R R ARG A0, 1 > 3 2 U i i) L9 TR
FrB T FRE A R 25 A A AR L5 45 1.

- 2980 - China Pharmacy 2023 Vol. 34 No. 24

3.4 HEZHEWERAAGRAE, HEERERIRIE

A U A A SRR A 3R 1 P 2 245 ) BEIRAE AR Y
)R B, NA RIS 22 A5 (34 00 A BEA 2
(109 ¥C) B 28 0 3 [ v B2 25 N A R 35 0 2%t 1Y
L

SR, e B2y 2R AA ML E IS T —E Kk
J& AR B MASRFE AT ALl B A BRI ZE TR AA, N
ALGARRTNR . EoR LA PR AR, B H A
Ry L R S Al AT 1o e (S AL ) o R e A 5 A B
KB FRE A RN AR 2 MR T A4 &
Rt (™ S-S Y- PR ™ Be e 80 -+ AR 20 + el
B AR W IR MR RN RN, A WU R R 5 |
PERR R RN B SR L, 3 W s 0] b B2 25 A4 4 B
B BRI AR TR h R 25 N A W IR I R R P
HNA FEIR AR

T IEAE RSttt P R 25 SO B 57 X
A B E D EGEF 6. 7Rl b, RIE AT
) MR E SRS HOR Y 225, A RS 1O EER
PR R o B, e R ARSE IS 2 B E IR B2 AR A
MRS AR HAT — 2 B i P, m] AR B R~ AR 2L
BRI RAFLL, X EOR B g A7 s A i, HOT 3y
PRARA A T4 DL 52l L A SCERIRAE T Y 2 1 4
THO R IR R SR AA BAT —E NS E M E.
3.6 HEHAFRZEEIERRERES

0 5 U 2 2 N SRR 4 2 285 T B DR A AR Y
[A)RE e B0, N A B Ik = B30 R O ) R4 K 46
U NA LM FIIRBE ST AN AR S RN B 7 43 ¢, 455
KA R IARSE 5 RIS HE I M4 2R, AA ]G 3R A
B XA A B 20 3 [ v B2 25 A B IR 5T 1Y
iz — o BN A BEIRTT AT AE (9 1)L, ST B2y Y
BN AL 20 A2 2 o A U T P B 25 A A e
TP 3 2025 4F, T H B 08 5 P R 25 N A K ARl AL
i, AR T B TR R PO LE S S
L FFSELAC BTN AL , 475 SR
WAL E WAL BE KA 55 RE 0 R 55 oo RRE AR T 2
FNE PN IR R AW A e 5 B2 7 {
PR B 25 AL &, MU B R R 25 A D1RY
GURAR R ST BRI TARRCR ; B R A E AL R
BLIE A, 38 o 12 2 A A A RO SR % 9 58 T
WA, LR P ANHEOIE 75 T 1A =N B R — 2 T A 2
b N A TS A B IR s, R BE N 2 B
7 3R B e PRSI B A 2207 T 5 35 T B 24 el
B KAAURT AP ER 2GR N ], 125 T 2020 4R I i B
BT AL T R EE R WE VAR A

HhEZG 2023 4E5 34 4245 24 3



B, R — e Tom A Al Bt R R Ry P R

TARFFERENX, R T EEWERR", [, E RNk

FEZLR AR R, s xof v B2 24 J Ji g AL M B

FR T A HBE TR DA AR ERAR ] BT AL

P BE 24 BT B DA 1 Al A R Y

LT AT BB

25 bk e b B 25 N BRI SR AP B, (H

WFFR AR F TR, S AR h T IR B R i 50 45

Ul ; Fe [ b BE 245 A\ ) SR IR H AT AATE S IR R Al S R

JEUREARR R e ATl BIL ) A e 8 55 (R, A ofe o itk — 25

RETHG I 0 Ik A NEE L R BE A

J& IR v & 24 N B R AR A OGS AL, DL B A

M A T [ v R 2 Sl i

S 3k

[1] ZEHE, 5k . T CONKI A9 H 22 24 SCAe SCika
[J]. BE2p 5445, 2019,32(7) : 76-80.

LI L, ZHANG Z M. Bibliometric analysis of traditional
Chinese medicine culture based on CNKI[J]. Med Soc,
2019,32(7):76-80.

[2] SCERER, EFFBH, XUFI . [ N S EE e ST 5 204 %) 3 =

s 7R B 3 B o B2 A T B S R - B T CiteSpace Fl
VOSviewer [ SCRk TR [T]. HE 12 BOR#F5E , 2022, 15
(12):1-8.
WEN Y R, WANG D Y, LIU Y. The inspiration of re-
search and analysis of Chinese and foreign hospitals’
compensation systems on the design of the compensation
system in China’s public hospitals: bibliometrics analysis
based on CiteSpace and VOSviewer[J]. Chin J Health
Policy,2022,15(12):1-8.

[3] VRRE®,BRERTC . FRIE B B A 1 ¢ IR 40U 18 Sy SC
BRI S G 3 0 A 5 A (0], P [ BR B, 2016, 20(2) -
59-61.

XU L F,KUI T F. Analysis and assessment of hospital hu-
man resources research by bibliometric method[J]. Chin
Hosp,2016,20(2) :59-61.

(4] ZRELHE, TR, HOER, 55 . FRIEJRIE b R 2500805
PSR A(T]. 2557, 2022,33(15) : 1876-1880.
RONG H G,YU W J,DU M J, et al. Analysis on research
hotspots and frontier in domestic evidence-based tradi-
tional Chinese medicine[J]. China Pharm, 2022, 33(15) :
1876-1880.

[6] H3CE:, HUT . LT CiteSpace 177 [E B2 B Sl & FROF
TGS, B EAR TSP R, 2021, 41

TEZED; 2023455 34 45 24 1]

[7]

[8]

(9]

[10]

[11]

(8):573-576,580.

YUE W J, YANG J Y. Hotspots and emerging trends in
hospital performance management: a scientometric analy-
sis with CiteSpace[J]. Chin Rural Health Serv Adm, 2021,
41(8):573-576,580.

SRAEK, BT, 14 AR, 55 . 2011 — 2021 4F 3R [E HEA 2>

2022,36(3):4-7,16.
ZHANG Y X,HOU Y H,XIAO H Y et al. Analysis of re-
search hotspots in the field of basic public health services
in China from 2011 to 2021[J]. Chin Prim Health Care,
2022,36(3):4-7,16.
# % . HT CiteSpace i1 & E A ER ARG S
AL H o BT [J]. B U T A B oAl 2021, 20 (4)
19-29.
DONG H. Analysis of hotspots and evolution trends about
Chinese integration of physical education and medicine
based on CiteSpace[J]. J Nanjing Phys Inst, 2021,20(4) :
19-29.
ARG, SRR . TR R G TR IR S5 ST I SOk
BT[], BE S4k4r,2023,36(3) :12-16.
ZOU H Y, ZHANG L Y. Bibliometric analysis of in-
tegrated health services research in China[J]. Med Soc,
2023,36(3):12-16.
ZHAO L,SUN T, SUN B Z, et al. Identifying the compe-
tencies of doctors in China[J]. BMC Med Educ, 2015,
15:207.
REESE X, 54, 55 R SE R R W 22 52 R Hh ]
LRHEIMEI R SBR[ B EE VRS,
2019,27(4):541-544,614.
TANG H Y, LIU J, BI J, et al. Evaluation of the develop-
ment and challenges of Chinese specialist training from
the differences between Chinese and American medical
education[J]. Med Educ Res Pract, 2019, 27 (4) : 541-
544,614.
XUWRAR , IR B, 45 . db a2 K 2 [ R QUK
HEW D RS R ). P EHE ,2022,41(5)
7-10.
LIU X Q, YAN X C, HUANG K, et al. Historical evolu-
tion and development thoughts of national apprenticeship
education in Beijing University of Chinese Medicine[J].
Educ Chin Med, 2022,41(5) : 7-10.

(Ui H 191:2023-06-25 {5171 H 1] : 2023-10-28)

(%t SKoChR)

China Pharmacy 2023 Vol. 34 No. 24 - 2981 -



