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Influence of Vocational Skills Contest on the Talent Training Mode of Pharmacy Professionals
LIU Wen-juan, LI Yan-li, LIN Zhen, HU Qing-yu,ZHANG Hong, WANG Ming-jun, CHENG Xu(Shanxi Pharma-
ceutical Vocational College, Taiyuan 030031, China)

ABSTRACT OBIJECTIVE: To explore the influence of vocational skills contest on the talent training mode of pharmacy profes-
sionals. METHODS: Based on talent training mode of pharmacy professionals in our college, the effects of vocational skills contest
were interpreted in terms of the development of training mode, the construction of curriculum system, the selection of curriculum
content and the construction of practical teaching system. RESULTS & CONCLUSIONS: Vocational skills contest is based on na-
tional vocational skills standards, which highlights the operational skills and the ability to solve practical problems. Combined with
the requirements of vocational skills contest, we build the work-study combination training mode of “2+0.5+0.5”, form the profes-
sional curriculum system based on the work process. It promotes the integration of pharmacy professional teaching and improves the

construction of teaching system.
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Fig 1 The work-study combination training mode of “2+

0.5+0.5”
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Fig 2 The professional curriculum system based on the
work process
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Fig 3 Curriculum design approach in Pharmaceutical Care
Technology
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Fig4 Practical teaching in pharmacy
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